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Department of Health
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2| YMarte, 1.41.

Coief cxecutdive Cfficer
back l.ealtl EBoard
Secretary/lerager, Sack Velunlery iospid

A .
Fe: Taciliti.s for norn full-tiye revrcseniouives

of stefl associaticns/unions.

A Chara,

1. 1 am directed by the linister for Lealth to say that he has nad under
review the errangemerts rclatirg to tie facilities whicl ere aveilable
to non full-time represcntatives of staff association/urions.

2. I en to couvey approvael for the ajjlicetion cf the following arrangements

in respect of recogniszd steff associations ard unionse

Special leave for meetings, confererces etc, '

3. (1) Paragrapi: 7 of tie Local Authority end iealti Services Conciliation
and Arbivration Sclhicme dezls with tue print of special leave wity pay
for the purposcs ol the scheme ard it provides as follows,

UStaff Side roprisentatives ray be wllowec lemve with pay:

(2) to sttend as mem.ers or ofyicers, meitirgs of the Couneil
(TLe haticrnel) Joint Ccuncil) or any cormumitte. set up ty such
Council, or

(b) to ect us werborz of or ap,ear ac wilnesces or wdvocetes
tefore the artitraticr bLewra,”

(2} In respeet of s f not coverid by the Conciliation end Arbitraotdon
Seheme ecilities cimilar .o those outdined ir paregrapd: 3 (l) may be
gruanicd to non NWdl-tire rToprooonitativés of recogriszd siell essociatiorn
znd wnions for thw purposs ol nxgotiaticns,

4. Jithin limits as ircieatcd s ecicl lecve wiilh pay maey be crenled os

necessary for ailendelce ot il cerlireces/mestin; L lisied helovw to
non full-time representativ.s of giull sssociations/unicus wio are
duly :uthorised in r.srcct of tie conferencc/mcuting in questiorn,
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asoociztion/Union mectings

Arnuel deléjate conferencoe - the lindt iz 1wo deve cayr
o oo O :»’ ]
Speciel delepate conflerenc.s - the lipat is cne day & year

3 S R ] - cad S g s — B .
Exccvtive mestings (exeluding breanch executive/comaittee

meetirgs) - the limit is tuenty days a year,

Coiferences of tie Ird:: Sony.ress of ‘'rade Uniors

. /
VoAl N : Ry - T
Anmual ccnfer.rnces gnd sp=cial deleiate confercrees

- no lirit applies, \

The grant of specizl leave kg i3
X : - -8AVEe uncer paragrapii > or 4 atove, whi Bt

also 1.;0 the time necesserily spent trove) ling to and :‘;:x:k ?h:hm;:g ap?!];y
qu%}stlon, 1s subject to the chief executive officer or nospitel aut'zcg;rity
bezn%‘pregared to release the member of staff concerned for the period in
questlon heving regard, for instancs, o the exd i

ti r 2nstancs, b xdpencies o ervice Leirg
proviced, The ¢rint of syeciwd ’ 4 of e service leirg

i leave under aph 4 i
following additional conditions= paragraph 4 is subject to the

Submission %o his/her chief executive officer or hospi tal
authority by the memiter of staff in question of a written
application for the leave, ziving detaild of the purpose

for which the leave is sought and other relevant information
et least two weeks (save in exceptionml circumstances) ’
tefore the date on which the leave is due to commence.

Adny enguiries cons:v:fnin.g this letter should be addressed to Yiss Frances
rletcher, Personnel unit, Departnent of Healtn (tel. T711 ext 9y ) -

Mise le meas,

Y

Personnel Urnit,



